
 

 

EMPLOYMENT APPLICATION PACKET 

Thank you for your interest in employment at Bethel Church. This packet contains several forms:  

Application for Employment  

Complete the application in its entirety. Note that since Bethel Church is a religious organization, we 

ask that you share your testimony concerning your relationship with Jesus Christ. Under the category 

of Work History, please detail your current and prior positions. If there are gaps in your employment 

history, explain the reason for those gaps. Complete detail for Personal References is needed so we 

are able to make contact.  

Scriptural and Lifestyle Statement of Commitment 

Please review these documents. You will be asked to sign them only if you are offered a position.  

Job Description  

Please return the application, along with a current resume, to the Bethel office or email to 

kristinewinston@bethelfc.com. Questions concerning the job description may be directed to Kristine 

Winston at 701.232.4476.  

We look forward to receiving your application and will contact you as soon as we have had an 

opportunity to review all responses.  

 

  



 Application For Employment 

 

Please Print  
 
Last Name    First Name   Middle Initial   E-mail_______________________ 
 
 
 
Address     City     State          Zip  Phone Number_____________________ 
 
 
 
Position or Type of Work Applied For         Rate of Pay Expected___________ 
 

$  per______________ 

 GENERAL INFORMATION 

Are you applying for Full Time , Part Time , or Temporary  work? 

What days and hours are you available to work?  ______________________________________________________________________ 

On what date are you available to start work?                Are you willing to work overtime?   Yes    No  

If hired, can you verify that you have the legal right to work in the United States?     Yes       No  

How long have you lived at your current address?  ___________________________________________________________________ 

Are you presently on layoff from another job and subject to recall?     Yes         No  

If so, please explain   

 

Do you have any certificates or licenses which may help you qualify for this position?     Yes        No  

If so, please list   

 

Have you ever been convicted of a crime, excluding misdemeanors and summary offenses?     Yes         No  

If so, please explain (NOTE: Conviction will not necessarily disqualify applicant.)   

 

 

How did you find out about this employment opportunity? _____________________________________________________________  

Please describe your relationship with Jesus Christ on an additional sheet of paper or the reverse of this page.    

 

 EDUCATIONAL BACKGROUND 

 Type of School  Name and Address 
 

How Many 

 Years Attended 

 Graduated  Course or Major 

  High School   Yes      No 
 

  College   Yes    No 
 

  Graduate   Yes    No 
 

  Business or Seminary   Yes    No 
 

  Other   Yes       No 
 



 
 

EMPLOYMENT EXPERIENCE 

Please start with your most recent job and include all periods of employment, self-employment, job-related military service, and volunteer 

work. 

 
From 

 

To 

 
Employer’s Name / Address / Telephone 

 
Start Pay 

 
Job Title 

 

 
Last Pay 

 
Reason for Leaving 

 

 
Describe the Work You Did 

 
From 

 

To 

 
Employer’s Name / Address / Telephone 

 
Start Pay 

 
Job Title 

 

 
Last Pay 

 
Reason for Leaving 

 

 
Describe the Work You Did 
 
From 

 

To 

 
Employer’s Name / Address/ Telephone 

 
Start Pay 

 
Job Title 

 

 
Last Pay 

 
Reason for Leaving 

 

PROFESSIONAL REFERENCES 
Please do not list relatives.  

Name and Occupation Address Phone Number 
 
 Address 

1.   

2.   

 

PERSONAL REFERENCES 

 
Please do not list relatives or former employers. 

 
 Name and Occupation 

 
 Address 

 
 Phone Number 

 
1. 
 
 

  

2. 

 
 

 

 

Please list your social media accounts 

 
 

 

 
 

 

CERTIFICATION AND ACKNOWLEDGMENT 

 
 I certify that the information provided herein is true and correct to the best of my knowledge. I understand that, if employed, falsified                 

statements on this Application for Employment form will be considered grounds for termination. 

  I authorize the church to thoroughly investigate my work experience and any other matters related to my suitability for employment. I further    
authorize my former employers to disclose to the church any and all information they may have concerning my previous employment. In        
addition, I hereby release the church, my former employers, and all other persons from any and all claims, demands, or liabilities arising out of,  
or in any way related to, such disclosure. 

 I acknowledge that, prior to or during my employment, the church may require any legal testing and / or examination, including but not               
limited to, medical, physical, drug and / or alcohol, psychological, and skill and aptitude. 

 I also acknowledge that, if employed, both the church and I have the right to terminate the employment relationship at any time, with or           
without cause or advance notice. This employment at will relationship will remain in effect throughout my employment with the church and may 

not be modified by any oral or implied agreement. 
 
Applicant’s Signature 

 

 
Date 

 
 
 



 
SCRIPTUAL AND LIFESTYLE 

STATEMENT OF COMMITMENT 
Because of the fundamental basis of our existence and purpose of the church is to glorify God, and because the means of 
glorifying Him is revealed in Scripture, Bethel Church requires all employees to make an unreserved commitment to practicing 
a lifestyle consistent with the following Scriptural guidelines: 
 
1. We believe in one God, Creator of all things, holy, infinitely perfect, and eternally existing in a loving unity of three equally 
divine Persons: the Father, the Son and the Holy Spirit. Having limitless knowledge and sovereign power, God has graciously 
purposed from eternity to redeem a people for Himself and to make all things new for His own glory. 

2. We believe that God has spoken in the Scriptures, both Old and New Testaments, through the words of human authors. As 
the verbally inspired Word of God, the Bible is without error in the original writings, the complete revelation of His will for 
salvation, and the ultimate authority by which every realm of human knowledge and endeavor should be judged. Therefore, it 
is to be believed in all that it teaches, obeyed in all that it requires, and trusted in all that it promises. 

3. We believe that God created Adam and Eve in His image, but they sinned when tempted by Satan. In union with Adam, 
human beings are sinners by nature and by choice, alienated from God, and under His wrath. Only through God’s saving work 
in Jesus Christ can we be rescued, reconciled and renewed. 

4. We believe that Jesus Christ is God incarnate, fully God and fully man, one Person in two natures. Jesus—Israel’s promised 
Messiah—was conceived through the Holy Spirit and born of the virgin Mary. He lived a sinless life, was crucified under 
Pontius Pilate, arose bodily from the dead, ascended into heaven and sits at the right hand of God the Father as our High 
Priest and Advocate. 

5. We believe that Jesus Christ, as our representative and substitute, shed His blood on the cross as the perfect, all-sufficient 
sacrifice for our sins. His atoning death and victorious resurrection constitute the only ground for salvation. 

6. We believe that the Holy Spirit, in all that He does, glorifies the Lord Jesus Christ. He convicts the world of its guilt. He 
regenerates sinners, and in Him they are baptized into union with Christ and adopted as heirs in the family of God. He also 
indwells, illuminates, guides, equips and empowers believers for Christ-like living and service. 

7. We believe that the true church comprises all who have been justified by God’s grace through faith alone in Christ alone. 
They are united by the Holy Spirit in the body of Christ, of which He is the Head. The true church is manifest in local churches, 
whose membership should be composed only of believers. The Lord Jesus mandated two ordinances, baptism and the Lord’s 
Supper, which visibly and tangibly express the gospel. Though they are not the means of salvation, when celebrated by the 
church in genuine faith, these ordinances confirm and nourish the believer. 

8. We believe that God’s justifying grace must not be separated from His sanctifying power and purpose. God commands us to 
love Him supremely and others sacrificially, and to live out our faith with care for one another, compassion toward the poor 
and justice for the oppressed. With God’s Word, the Spirit’s power, and fervent prayer in Christ’s name, we are to combat the 
spiritual forces of evil. In obedience to Christ’s commission, we are to make disciples among all people, always bearing witness 
to the gospel in word and deed. 

9. We believe in the personal, bodily and premillennial return of our Lord Jesus Christ. The coming of Christ, at a time known 
only to God, demands constant expectancy and, as our blessed hope, motivates the believer to godly living, sacrificial service 
and energetic mission. 

10. We believe that God commands everyone everywhere to believe the gospel by turning to Him in repentance and receiving 
the Lord Jesus Christ. We believe that God will raise the dead bodily and judge the world, assigning the unbeliever to 
condemnation and eternal conscious punishment and the believer to eternal blessedness and joy with the Lord in the new 
heaven and the new earth, to the praise of His glorious grace. Amen. 

 



Recognizing the Statement of Commitment of Bethel Evangelical Free Church, and desiring to serve God through my 
employment with Bethel Evangelical Free Church, I make the following unreserved commitments: 
  
A. SPIRITUAL REBIRTH. I believe that Jesus Christ is the Son of God (John 3:16), that He died for my sins and that God 
raised Him from the dead (Romans 10:10; I Corinthians 15:3; Colossians 2:13-14), and that He is the only means of 
salvation and eternal life (Acts 4:12). I have received Jesus Christ as my personal Savior and Lord (John 1:12-13).  
 
B. DOCTRINAL INTEGRITY. I agree to diligently fulfill the responsibilities set forth in the job description, work within all 
guidelines found in the Employee Handbook, and accept this document as the standard for daily operations. I give full 
affirmation and agree to accept, without reservation, the Bethel Evangelical Statement of Faith.  
 
C. MORAL PURITY. I understand and agree that unrepentant immorality and associated behavior is dishonoring to Jesus 
Christ, and therefore inconsistent with His lordship in my life & Bethel’s purpose. Therefore, I commit to live my life in 
moral purity, rejecting the practice of immorality of any kind. Immoral behavior according to the scriptures and 
interpreted by the Bethel Board of Elders, shall be grounds for disciplinary action or removal from service (Romans 1:25-
31; I Corinthians 6:9-20). I have also read and agree with the Bethel Marriage and Sexuality Policy.  
 
D. RELATIONSHIPS AND AGREEMENTS. I desire and commit to relate to other members in the Body of Christ with a 
spirit of humility and submission (Philippians 2:3-4), understanding and submitting to the position of leadership and 
spiritual authority given to some (I Thessalonians 5:12, 13; Titus 2:15-3:2; I Timothy 5:17; Hebrews 13:17). I agree to 
discontinue ministry of any kind at Bethel Evangelical Free Church if requested by leadership to do so, and hereby 
release and hold harmless from all liability Bethel Evangelical Free Church, its elders, its clergy, staff and volunteers, with 
regard to any decision made in acceptance or termination of ministry at this church.  
 

(Employees are asked to sign and date a copy of this statement) 
 

 
 

  

Employee’s Name (Please print)   
 
 

  

Employee’s Signature  Date 
 
 

  

Supervisor’s Name (Please print)   
 
 

  

Supervisor’s Signature  Date 
 

  



 
 
 

Bethel Church Job Description 
 
Job Title: Youth Pastor 
Prepared: May 2022 
 

Position Overview 
This is a full-time pastoral position responsible to give overall leadership to youth ministries (6th-12th grades). The 
position is responsible to train and equip staff, volunteers, and parents as disciple-makers. This position will work 
collaboratively with the Director of Children’s Ministries to develop and implement a comprehensive spiritual growth 
pathway for children, students, and the families of Bethel Church. 
 
Since this is a Christian ministry, any person holding this position shall fulfill the associated responsibilities in a personal 
and professional manner that provides a positive witness for our Lord Jesus Christ. 

 

Responsibilities 
 Enthusiastically participate in the Ministry Leadership Team, collaborating with other ministries to establish a 

comprehensive and unified mission for Bethel Church. 

 Work with and through the assigned director-level staff to achieve the mission of Bethel Church and student 
ministry. 

 Provide oversight and development of a council and other leadership teams. 

 Provide ministry oversight, development, and direction that will disciple and evangelize families and their 
students. 

 Oversee the development and carrying out of trips, retreats, and mission projects. 

 Select, review, and evaluate curriculum materials and educational tools. 

 Oversee and participate in recruiting, equipping, and coaching the volunteer team. 

 Ensure that biblical and relevant teaching is provided throughout student ministry. 

 Ensure excellence in assimilating families and individuals new to Bethel. 

 
Leadership Development 

 Develop and integrate ongoing training opportunities for leadership staff and lay ministry volunteers. 

 Establish regular leadership meetings with the lay leadership teams. 

 Encourage and oversee the professional and personal development of assigned staff. 

 Partner with parents to facilitate the spiritual growth of students. 

 Provide shepherding and spiritual encouragement to ministry leaders.  

 Develop a team approach to ministry within each area of responsibility. 

 
Administration 

 Oversee the budget and financial decisions for the ministry. 

 Supervise ministry administrative staff. 

 Ensure the child/volunteer protection process is operating within current safety guidelines. 

 Develop and maintain healthy team relationships with pastors, directors, church staff, and ministry leaders 
through relationship building, and attendance at regular staff meetings. 

 Ensure excellence in communication by working collaboratively with the Communication Team. 

 
 



 
 
Related Responsibilities 

 Assist pastoral team in providing counseling as requested. 

 Be available for other duties including baptisms, communion, announcements, and occasional preaching as 
requested. 

 Keep current with ministry trends through reading, seminars, discussions, and conferences. 

 Be personally involved in networking with other ministries/organizations that are concerned with meeting the 
needs of people in our community. 

 Continue personal and professional growth by being involved in mentoring/coaching relationships. 

 

Qualifications - Character Qualities 
 Meet the qualifications for an Elder-Pastor as outlined in 1 Timothy 3:1-7 and Titus 1:6-9. 

 Takes initiative to openly communicate with other staff members and is responsive to others in their 
communication. 

 Personable, courteous, responsive 

 Team player 

 
Education and Experience 

 4-year degree required. Seminary degree preferred. 
 Desire 5 years of experience in a large church environment. 

 
Reporting Relationships 
 Immediate Supervisor 

 Senior Pastor 

 Supervises 
 Youth Ministry staff and volunteers 

 Partners with 
 Ministry Leadership Team 

 Youth Leadership Council 

 Youth Ministry Staff  
 

Status and Work Schedule 
 This is a full-time (40-50 hours/week), exempt position. 

 
 


